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D.19 -- WORKMANSHIP
(a) All work under this Agreement shall be performed in a safe manner to a professional and workmanlike standard. The goal of performance under this Agreement is the suppression of wildland fire and other emergency incident responses. 
The Incident Commander may release from an incident assignment any Contractor employee deemed incompetent, unprofessional, careless, or otherwise objectionable including violation of Harassment Free Workplace Policy (Exhibit C). 
It will be left to the discretion of the Incident Commander to demobilize an entire resource or to allow replacement of the noncompliant personnel. 
any employee found incompetent, unprofessional, careless, or otherwise objectionable including violation of Harassment Free Workplace Policy. 
Misconduct may result in the suspension or cancellation of this Agreement.
(b) Contractor shall be responsible for ensuring all of its employees wear proper incident attire, as follows (PPE, if required for specific resources, will be detailed in the agreement at D.2):
The Incident Commander may release from an incident assignment any Contractor employee who is not wearing proper incident attire in accordance with D.19 -- Workmanship.
(c) If an employee or crew is terminated, quits, or otherwise is released from the incident for any reason, the Contractor is responsible for returning the employee(s) to the point of hire with a departure time from the Incident Command Post (ICP)  

D.19.1 -- INCIDENT BEHAVIOR.
It is extremely important that inappropriate behavior be recognized and dealt with promptly. Inappropriate behavior is all forms of harassment including sexual and racial harassment. HARASSMENT IN ANY FORM WILL NOT BE TOLERATED. 
◦Non-prescription and ◦Federally unlawful drugs and ◦alcohol are not permitted at the incident. ⸱Possession or ⸳use of these substances will result in the Contractor being released from the incident. During off-incident periods, personnel are responsible for proper conduct and maintenance of fitness for duty. 
Drug or alcohol abuse resulting in unfitness for duty will normally result in the Contractor being released from the incident. 
Sexual harassment is defined as ‣unwelcome sexual advances, ‣request for sexual favors, and ‣other verbal or physical conduct of a sexual nature constitute sexual harassment when> 
(1) submission to such conduct is made either explicitly or implicitly a term or condition of an individual's employment, 
(2) submission to or rejection of such conduct by an individual is used as the basis for employment decisions affecting such individual, or 
(3) such conduct has the purpose or effect of unreasonably interfering with an individual's work performance or creating an intimidating, hostile, or offensive working environment.


EXHIBIT C - HARASSMENT FREE WORKPLACE POLICY

POLICY: The National policy states: 
The Forest Service will not tolerate harassment based on race, national origin, religion, age, mental or physical disability, color, sex, or any other nonmerit factors. 
The Forest Service strives for a harassment-free work environment where people treat one another with respect. 
Managers, supervisors, and all employees, as well as our contractors, cooperators and volunteers have the primary responsibility for creating and sustaining this harassment-free environment 
(by example, by job supervision, by coaching, by training, by contract enforcement, and by other means). 
All employees, contractor personnel, and visitors must take personal responsibility for maintaining conduct that is professional and supportive of this environment.


ACTION REQUIRED: 
Mangers and supervisors must take immediate action to stop harassment (or any other inappropriate behavior), to protect the people targeted and to take all reasonable steps to ensure that no further harassment or retaliation occurs. 
Employees who witness harassment should report it to the proper authority.

LOCATIONS COVERED: The contractors work environment covers any area where employees work or where work-related activities occur including travel. 
This includes field sites, incident bases, staging areas, firelines, government buildings and other facilities such as fitness centers and campgrounds. Also included are vehicles or other conveyances used for travel.

WHAT HARASSMENT IS: 
Harassment is coercive or repeated, unsolicited and unwelcome verbal comments, gestures or physical contacts and includes retaliation for confronting or reporting harassment. 
Examples of harassment include, but are not limited to, the following:

Physical conduct: Unwelcome touching, standing too close, inappropriate or threatening staring or glaring, obscene, threatening, or offensive gestures.
Verbal or written conduct: Inappropriate references to body parts, derogatory or demeaning comments, jokes, or personal questions; sexual innuendoes; offensive remarks about race, gender, religion, age, ethnicity, sexual orientation, political beliefs, marital status, or disability; obscene letters or telephone calls; catcalls; whistles; sexually suggestive sounds; loud, aggressive, inappropriate comments or other verbal abuse.
Visual, Graphic or Pictorial Displays: Display of nude pictures, scantily-clad, or offensively-clad people; display of intimidating or offensive religious, political, or other symbols; display of offensive, threatening, demeaning, or derogatory drawings, cartoons, or other graphics; offensive T-shirts, coffee mugs, bumper stickers in locations covered above or other articles. 

‣Individuals who believe they are being harassed or retaliated against should exercise any one or more of the following options as soon as possible:
‣Tell the harasser to stop the offensive conduct; and/or
‣Tell a manager or supervisor about the conduct; and/or
‣Contact your Procurement Unit Leader, Contracting Officer, a special Emphasis Program Manager,   or any other individual you trust who would take action.
In addition, you may seek help from the Human Resource Specialist on the incident

D.20 -- PERFORMANCE EVALUATIONS
Performance evaluations will be performed at the incident
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